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Mediation Summary 
 

Fine to a municipal company and referral of the mayor and municipal 
councillor to a disciplinary investigation 

 
The Labour Inspectorate (SEPE) dispatched to the Ombudsman a complaint on 
a labour dispute, which was submitted by a disabled worker with a municipal 
utility company. According to her complaint, the employee was harassed at 
work (insulted by expressions of sexual content), by the mayor and a then 
member of the Board of Directors of the company. 
 
The Ombudsman examined the case and issued an extensive report, holding 
accountable both the mayor and the chairman of the Board of the company, which 
was also a municipal councillor and suggested to the competent service of SEPE, the 
imposition of administrative sanctions against the municipal company; in addition it 
suggested to the Coordinator of the competent Decentralized Administration to 
initiate a disciplinary hearing for both the chairman of the Board of the company and 
municipal councillor (for his omissions in relation to the case), as well as of the mayor 
and then member of the Board of the company (for exceeding his mandate).   
 
Subsequently, the competent department of SEPE issued an act imposing a fine 
against the company, amounting to 2,000 Euros, and the competent Decentralized 
Administration initiated a disciplinary hearing, calling the mayor and the chairman of 
the company to file their explanations on the incident. 
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